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Year 2025

I. GENERAL INFORMATION'
- Name of the University: Ton Duc Thang University (TDTU)
- Address of the main campus and other branches or campuses of the University:
e Main campus:
o Address: 19 Nguyen Huu Tho Street, Tan Hung Ward, Ho Chi Minh City.
o Phong number: (028) 37 755 035
o Email: tonducthanguniversity@tdtu.edu.vn
o Website: https://tdtu.edu.vn/
e Campuses/Branches:
o Campus: S6 98 Ngo Tat To Street, Thanh My Tay Ward, Ho Chi Minh City.
o Khanh Hoa Branch:

m Address: 22 Nguyen Dinh Chieu Street, North Nha Trang Ward, Khanh
Hoa Province.

m Phone number: (0258) 222 6677
m  Email: khanhhoa@tdtu.edu.vn
m  Website: http://khanhhoa.tdtu.edu.vn
o Bao Loc Campus:
m Address: Nguyen Tuan Street, 3 Bao Loc Ward, Lam Dong Province.
m Phone number: (0263) 3 967 888
m  Email: baoloc@tdtu.edu.vn
m  Website: http://baoloc.tdtu.edu.vn
- Institutional Type and Direct Governing Authority:

TDTU is a public university, operating under the autonomous mechanism in
personnel and financial management (since 2008 when it came under the Vietnam General
Confederation of Labour); regular expenditures and capital construction investment are
balanced by the University itself, without using state budget capital. The direct governing
authority of the University is the Vietnam General Confederation of Labour.

- Summary of the establishment history and development of the University:

TDTU originated as Ton Duc Thang Private Technology University, established
under Decision No. 787/TTg dated September 24, 1997 of the Prime Minister and founded

! Includes the information specified in Article 4 of Decision No. 2761/QD-TDT dated August 28, 2024 of Ton
Duc Thang University on promulgating the Regulation on publicity in the activities of Ton Duc Thang University.




by the Ho Chi Minh City Federation of Labour, with the objective of “Implementing
Programme 17/TU and Directive 13 of the Ho Chi Minh City Party Committee on training,
retraining, and enhancing the professional qualifications and skills of the city’s labor force;
developing human resources to meet the demands of industrialization and modernization;
contributing to the development of talents and human resources, and expanding scientific
and applied research activities serving production and socio-economic development in Ho
Chi Minh City, the southern provinces, and across the country.”

In order to expand its scale, strengthen financial management, increase
competitiveness, and meet the growing demand for higher education from society and the
labor market, the Prime Minister issued Decision No. 18/2003/QD-TTg dated January 28,
2003 to transform TDTU’s legal entities and change its name to become Ton Duc Thang
Semi-Public University directly under the Ho Chi Minh City People’s Committee. On June
11, 2008, the Prime Minister issued Decision No. 747/QD-TTg changing Ton Duc Thang
Semi-public University into Ton Duc Thang University governed by the Vietham General
Confederation of Labour.

During the period 2012-2013, in the context of implementing Resolution 29-NQ/TW
of the Central Committee “on the fundamental and comprehensive renovation of education
and training, meeting the requirements of industrialization and modernization in the
socialist-oriented market economy and international integration,” TDTU identified its
strategic orientation to become a research university. The University developed and
promulgated a corresponding development plan, promoted university autonomy, improved
the quality of training and scientific research, gradually integrated internationally, and
contributed to the goal of enhancing the quality of higher education in Vietnam. To fully
exercise the University’s autonomy, on January 29, 2015, the Prime Minister approved the
pilot scheme to renovate the operational mechanism of Ton Duc Thang University issued
under Decision No. 158/QD-TTg. The goal of Ton Duc Thang University is determined
that *“Ton Duc Thang University actively mobilizes, and uses the resources of the University
and society reasonably and efficiently (without using state budget capital) to develop it into
a quality research-oriented university in the region and the world, as well as to ensure that
participants from the policy beneficiaries and poor households have opportunities to access
the higher education programmes”.

During the period 2019-2024, TDTU continuously innovated and developed strongly
in education, scientific research, and innovation. With the companionship of the
University’s leadership, lecturers, staff, and students, the University has gradually affirmed
its position, improved the quality of training and university governance towards modernity,
autonomy, and integration. The University conducted a review of its third five-year
development plan and formulated and promulgated its fourth five-year development plan
(2025-2030). To concentrate resources for implementing the development strategy, TDTU
has comprehensively updated its Educational Philosophy, Mission, Vision, Goal, Slogan,
Core Values, and Code of Conduct, specifically:

e Educational Philosophy: “Liberal Education for Comprehensive Human
Development™;
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Mission: “Education, Research, and Creativity for the Comprehensive
Development of Humans and Society”;

Vision: “Becoming an outstanding institution in education and research, aiming
to meet societal needs, and fostering human development”;

Goal: “Developing into a world-class research University”;

Slogan: “Inspiring knowledge, shaping the future”;

Core values: “Quality and Trust”;

Code of Conduct: “Democracy, Fairness, Effectiveness, and Devotion”.

- Information of the Legal Representative:

Full name: Assoc. Prof. Dr. Tran Trong Dao - President of the University.

Workplace Address: Building A, 19 Nguyen Huu Tho Street, Tan Hung Ward,
Ho Chi Minh City.

Phone number: (028) 37 715 510

Email address: trantrongdao@tdtu.edu.vn

- Organizational Structure:

The organizational structure of the University as of December 31, 2025, is currently

implemented in accordance with the regulations applicable to a public university, including:

- The University Council for the 2021-2026 term was established according to
Decision No. 2459/QD-TLD dated April 14, 2021 by the Presidium of the Vietnam
General Confederation of Labour. According to the Establishment Scheme, the
University Council consists of 21 members. At the time of its establishment, the
Council had 17 members until the Council ended its operation on December 31,
2025 with 18 members. From January 1, 2026, the University Council completed its
duties, ceased operations, and handed over the work and documents to the President
of the University.

The Presidential Board of the University for the 2021-2026 term consists of 4
members (1 President and 3 Vice Presidents). As of January 1, 2026, they continue
to perform their duties and exercise the authority assigned to them during the
transition period, pending consolidation of the University’s leadership mechanism
in accordance with the 2025 Law on Higher Education.

The Party Committee of the University is a grassroots Party Committee under the
Party Committee of the Ho Chi Minh City People’s Committee. The Executive
Committee for the 2025-2030 term has 13 members. The Trade Union of the
University is a grassroots trade union under the Ho Chi Minh City Federation of
Labour, comprising 2 affiliated grassroots trade unions and 34 trade union groups.
The current Executive Committee of the University’s Trade Union has 15 members.

The Ho Chi Minh Communist Youth Union of Ton Duc Thang University for the
2025-2027 term consists of 25 members of the Executive Committee. Currently,
the University Youth Union directly manages 17 Faculty/Campus Youth Union
organizations and 12 grassroots-level Youth Union branches.
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e The Vietnam Student Association at Ton Duc Thang University for the 2025-2028
term consists of 25 members of the Executive Committee. Currently, the
University Student Association directly oversees 18 Faculty/Campus Student
Association Chapters.

® As of December 31, 2025, the University’s organizational structure comprised 59
affiliated/subordinate units. On January 1, 2026, the University Council completed its
duties and ceased operations in accordance with the 2025 Law on Higher Education.

Figure 1. Organizational chart of Ton Duc Thang University
(since January 1, 2026)
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- Decisions related to the organizational structure include:

Decisions on the establishment, merger, division, separation, authorization, and
suspension of educational activities of the University and its branches; Decisions on the
recognition of the University Council, Chairman of the University Council, and Vice
Presidents of the University; Decisions on the transfer, appointment, and recognition of
the President and Vice Presidents of the University; Regulations on the organization and
operation of the University; functions, missions, and powers of the University and its
affiliated/subordinate units; the organizational chart of the University; Decisions on the
establishment, merger, division, separation, and dissolution of affiliated/subordinate
units of the University, etc. are publicly disclosed by the University in accordance with
regulations on the University’s website (https:/tdtu.edu.vn/cong-khai-thong-tin/cac-

quy-dinh-ve-chuc-bo-may) and on the University’s official documents portal,

- Information on the University’s leadership and the heads of its affiliated/subordinated
units:

e University Council: Since January 1, 2026, the University Council completed its
duties, ceased operations, and handed over the work and documents to the
President of the University according to the 2025 Law on Higher Education.

e Presidential Board: https://www.tdtu.edu.vn/gioi-thieu/ban-giam-hieu

e :Heads of affiliated/subordinate units: please refer to the websites of the affiliated/
subordinate units (https://www.tdtu.edu.vn/gioi-thieu/don-vi).

- Regulations on administrative, human resources and financial management:

To ensure stability, effectively implement its missions and functions, and achieve
development goals in line with the strategic orientation, the University has developed
and promulgated Quality Objectives and Academic Year Plans at both the university
and unit levels; organized Annual Work Briefing Conference to disseminate and assign
key missions of the academic year to units, focusing on stabilizing the organizational
structure and establishing a legal framework; and given attention to recruitment,
training, admissions, student affairs, accreditation, testing, scientific research,
digitalization, international cooperation, and other activities aligned with the
implementation of the University’s development plan and Quality Objectives. In 2025,
the University reviewed, updated, and promulgated regulations on personnel, training,
scientific research, and governance activities, including Regulations on working hours,
rest periods, and personal leave for University employees; Regulations on standards,
duties, and working conditions for full-time lecturers; Regulations on scientific research
activities and academic integrity; updates and amendments to the University’s internal
expenditure regulations and income regulations; as well as various regulations related
to academic affairs, lecturer management, and other educational activities. These
regulations are publicly disclosed on the University’s official documents portal.

- Policies for attracting and developing lecturers, administrators, and staff:

Based on the University’s Job Position Scheme and human resource development
plan, the University has developed recruitment plans and policies to attract highly qualified
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personnel. In 2025, TDTU continued to consolidate leadership and management positions
at the Head/Deputy Head level of units and professional managerial staff (Head/Deputy
Head of Division; Head/Deputy Head of Sub-Division) in several affiliated/subordinate
units of the University. The University also continued to implement the plan to review
and supplement the planning of managerial staff for the 2021-2026 term and to prepare
the planning of managerial staff for the 2026-2031 term in order to ensure leadership and
management resources for both the current and upcoming terms.

- Policies for attracting human resources of the University: publicly available on
the website (https://tdtu.edu.vn/tuyen-dung/thong-bao-ve-chinh-sach-thu-hut-chuyen-
gia-nha-khoa-hoc)

- Recruitment plans and announcements of the University: publicly available on the
recruitment website (https:/www.tdtu.edu.vn/tuyen-dung)

- Development strategy of the University:

The mission and objectives of TDTU serve as the guiding framework for
formulating and implementing plans at each stage within the 30-year development
strategy (2007-2037). As of 2025, the University has completed three five-year
development plans: the first (2008-2013), the second (2014-2019), and the third (2019-
2024); and is now implementing the fourth plan (2025-2030).

TDTU bears the responsibility of fostering human development and serving the
nation of Vietnam by educating high-quality human resources for Ho Chi Minh City and
the entire country, with particular emphasis on training workers and laborers. It also
conducts increasingly effective applied and scientific research to support the nation’s
long-term growth; commits to greater contributions toward a prosperous, stable, and
sustainable Vietnam; and helps create a civilized, peaceful world.

The long-term goal of TDTU is to become a research university, while
simultancously fulfilling its role in training, retraining, fostering, and enhancing
professional qualifications and skills to meet the demand for high-quality human
resources in the process of industrialization and modernization of Vietnam. To achieve
this goal, TDTU’s quality policies are as follows:

1. Leadership and management: ensuring a streamlined, transparent and democratic
management system;

2. Human resources: recruiting, training, maintaining and developing human
resources with expertise, high scientific level, integrity, professionalism and responsibility;

3. Finance, facilities and information technology system: operating a sustainable
and transparént financial model; investing and developing facilities to ensure modernity,
completeness and specialization; accelerating digital transformation to develop smart
services that promptly support the implementation of strategic goals at each developmental
stage;

4. Training, scientific and technological activities: continuously innovating to
meet the needs of stakeholders; developing specific in-depth research fields, effectively
contributing to local, national and international development;
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5. Connecting and serving the community: enhancing domestic-and international
communication about TDTU; continuously expanding cooperation relationships with
domestic and foreign partners and networks including enterprises, professional
associations, universities, governmental and non-governmental organizations to
enhance the position and prestige of the University.

- The democracy regulations of the University: Regulations on the implementation of
democracy in the operations of Ton Duc Thang University (issued together with
Resolution No. 12/NQ-HPTDHTDT dated April 29, 2022 of the University Council of
Ton Duc Thang University).

- Resolutions of the University Council (for the 2021-2026 Term):

- Resolution on approving the policy and plan for resolving the case involving Ton
Duc Thang University and One Truss Investment and Construction Joint Stock
Company (Resolution No. 74/NQ-HDT dated June 16, 2025).

- Resolution on the dismissal of Mr. Le Hoai Nam as a member of the University
Council of Ton Duc Thang University for the 2021-2026 term (Resolution No. 75/NQ-
HDT dated June 16, 2025).

- Resolution on the twenty-fourth meeting of the University Council of Ton Duc
Thang University for the 2021-2026 term (Resolution No. 76/NQ-HDT dated June 27,
2025).

- Resolution on approving the policy to initiate cassation procedures for the
appellate judgment in the case between Ton Duc Thang University and One Truss
Investment and Construction Joint Stock Company (Resolution No. 77/NQ-HDT dated
July 9, 2025).

- Resolution on approving the Project for establishing the Center for Innovation
and Technology Transfer under Ton Duc Thang University and adding the Center’s job
positions to the University’s Job Position Scheme for the 2021-2026 period (Resolution
No. 78/NQ-HDT dated July 17, 2025).

- Resolution on the establishment of a Supervision Team for the operations of
Vietnam-Finland International School for the 2024-2025 academic year (Resolution No.
79/NQ-HDT dated July 17, 2025).

- Resolution on approving the policy to initiate cassation procedures for the
appellate judgment in the case between Ton Duc Thang University and Tuong Vy
Construction and Trading Company Limited (Resolution No. 80/NQ-HDT dated July
21, 2025).

- Resolution on approving the policy to initiate cassation procedures for the
appellate judgment in the case between Ton Duc Thang University and Viet Vinh
Trading Service Company Limited (Resolution No. 81/NQ-HDT dated July 21, 2025).

- Resolution on approving the policy to initiate cassation procedures for the

appellate judgment in the case between Ton Duc Thang University and Van Phon
Construction Company Limited (Resolution No. 82/NQ-HDT dated August 8, 2025).
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- Resolution on the twenty-fifth meeting of the University Council of Ton Duc Thang
University for the 2021-2026 term (Resolution No. 83/NQ-HDT dated September 26,
2025).

- Resolution on policies related to admission and training, project work, and
science and technology activities of the University Council of Ton Duc Thang
University for the 2021-2026 term (Resolution No. 84/NQ-HDPT dated November 12,
2025).

- Resolution on policies related to the financial autonomy plan for the 2026-2030
period; the report on the estimated implementation of the 2025 plan; and the preparation
of the financial plan and revenue-expenditure estimate for 2026 of the University
Council of Ton Duc Thang University for the 2021-2026 term (Resolution No. 85/NQ-
HDPT dated November 26, 2025).

- Resolution on approving the policy to allow the implementation of international
joint training programs at the undergraduate and master’s levels (Resolution No. 86/NQ-
HDT dated December 15, 2025).

- Resolution on approving the policy to open the undergraduate program in
International Relations (7310206) (Resolution No. 87/NQ-HDT dated December 15,
2025).

- Resolution on the twenty-sixth meeting of the University Council of Ton Duc
Thang University for the 2021-2026 term (Resolution No. 88/NQ-HDPT dated December
41,2025},

II. LECTURERS, ADMINISTRATORS, AND STAFF

1. Evaluation indicators for full-time lecturers?

No. Evaluation indicators 2025 2024
I | Ratio of converted learners per lecturer 37.77 39.05
2 | Proportion of full-time lecturers of working age? 91.74% 88.07%
3 | Proportion of lecturers with doctoral degrees 40.63% 40.09%

Statistics as of December 31, 2025

2 Includes indicators as defined in the Guidelines for determining evaluation indicators under Standard 2
(Academic Staff) of the Higher Education Institutional Standards issued under Circular No. 01/2024/TT-BGDDT
dated February:5, 2024 of the Minister of Education and Training,

3 Full-time lecturers of working age are full-time lecturers who have not exceeded the statutory retirement age,
including any extended working period applicable to senior lecturers, associate professors, and professors as
prescribed by law.
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2. Statistics of full-time lecturers by field of study?

o Aendenmie Stll Quandty Bachelor lI\‘/:si::i Doctor | Assoc. g:;lfe Prof.

1 | Full-time lecturers 763 0 453 252 50 8
Social Services 7 0 1 6 0 0
Toubm il Spotsand |30 | e |2 |
Life Sciences 22 0 i 14 4 0
Natural Sciences 8 0 3 5 0 0
Social and Behavioral Sciences 33 0 22 7 4 0
Architecture and Construction 79 0 49 21 8 1
Business and Management 190 0 142 44 4 0
Engineering 93 0 25 56 1.1 1
Computer and Information |
Teshnology 68 0 46 21 1 0
E?(:;g ;?;?lent and Environmental 13 0 4 7 0 ’
Arts 64 0 55 6 2 1
Humanities 65 0 48 16 1 0
Law 33 0 19 8 5 |
Health 30 0 13 13 3 |
Mathematics and Statistics 28 0 5 18 4 |

2 | Full-time lecturers of working age 699 0 426 225 41 7
Social Services 6 0 1 5 0 0
Towi Hospali Sporsand |35 | o | e | | 1 |
Life Sciences 19 0 4 13 2 0
Natural Sciences 8 0 3 5 0 0
Social and Behavioral Sciences 24 0 19 03 2 0
Architecture and Construction 73 0 44 20 8 1

4 The statistics are guaranteed to be consistent with the regulations in the Higher Education Institutional Standards

issued under Circular No. 01/2024/TT-BGDDT.

LTS



. ’ Level Title
Ll Axpdemic Statl Quantity Bachelor | Master | Doctor | Assoc. Prof, | Prof,

Business and Management 175 0 136 H 4 0
Engineering 89 0 25 54 9 1
Computer and Information 55 0

Technology 4 12 1 ¢
Enwrox.lment and Environmental 13 0 4 - 0 )
Protection

Arts 60 0 52 5 2 1
Humanities 61 0 44 16 1 0
Law 27 0 17 5 4 |
Health 30 0 13 13 3 |
Mathematics and Statistics 23 0 3 16 4 0

Statistics as of December 31, 2025

3. Statistics of management staff and administrative and support staff’

No. Evaluation indicators 2025 2024
I | Number of administrative and support managers 8 13
2 | Number of administrative and support staff 253 245
3 Ratio of adm'inistrative and support staff and managers 34.21% 37 06%
to total full-time lecturers

Statistics as of December 31, 2025

II1. FACILITIES

1. Infrastructure evaluation indicators®

No. Evaluation indicators 2025 2024
1 | Land area/student (m?) (*) (*)
2 | Floor area/student (m?) 2.97 317
3 | Proportion of lecturers with separate working space 99.9% 100%

5 Only managers and administrative personnel who support training, research, and services for staff members and
students are included. Staff members who concurrently undertake teaching and/or research duties are excluded.
Personnel working in production, business, and service units with separate accounting systems are not included.
Operational support staff (such as security guards, service personnel, drivers, and technicians) are also excluded.
¢ Includes indicators as defined in the Guidelines for determining assessment indicators under Standard 3

(Facilities) of the Higher Education Institutional Standards issued under Circular No. 01/2024/TT-BGDBT.
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No. Evaluation indicators 2025 2024
4 | Number of Book Titles per Study Programme 241.44 168.11
5 | Number of Book Copies per Learner 23 14.9
6 | Proportion of courses available for online teaching 322% 31.89%
7 | Internet speed/1,000 learners (Mbps) 121.3 182.2
(*): Values in parentheses are requirements from 2030.
Statistics as of December 31, 2025
2. Land area and floor area for training’
Land area | Floor area
No. Pl: A
0 ace ddress (m?) (m?)
M alE SIpU 19 Nguyen Huu Tho Street, Tan
g
| |TanH " 570,753.5 | 84,150.15
an ting Hung Ward, Ho Chi Minh City ; )
Campus
22 Nguyen Dinh Chieu Street,
Khanh H
2 ranh Hoa Northern Nha Trang Ward, Khanh 28,8364 5,093.9
Branch .
Hoa Province
98 Ngo Tat T
80 2 291 98 Ngo Tat To Street, Thanh My
3 | Campus - Ho Tav Ward. Ho Chi Minh Cit 7,175 6,101.1
Chi Minh City | > "% Y
Bao Loc
Nguy 3 Bao L
4 | CopuzsDips |0 00N THaD ofieeh, 5 BAOLS| o 2,310
Ward, Lam Dong Province
Dong
Total | 1,010,037.90 | 97,655.15
Statistics as of December 31, 2025
3. Newly invested facilities in 2025
Cost
No. Investment category Place® (milliossVND)
| Renovation and equipment upgrade of the | Tan Hung 39739
meeting room on the 8th floor of Building F. Campus Y
Tan H
2 | Building sports stadium at Area 3. ARNE 1,445.7
Campus

" Land area and floor area are determined according to the regulations in the Higher Education Institutional
Standards issued under Circular No. 01/2024/TT-BGDDT,
8 Note: Main campus, name of facility or branch.



Cost
No. Investment categor Place® e
¢ gory ace (million VND)
Tan H
3 | Painting the exterior of Dormitory H and I. . 4,991.5
Campus
4 Painting the exterior of the Administrative | Khanh Hoa 1.979.4
Building at Khanh Hoa Branch Branch T
Total 11,689.8

Statistics as of December 31, 2025

IV. INSTITUTIONAL QUALITY ACCREDITATION

1,

Institutional acereditation

Accreditation organization (full name and abbreviation): Foundation for International
Business Administration Accreditation (FIBAA)

Accreditation standards applied: FIBAA
Accreditation level: awarded the Quality Seal for Institutional Accreditation.
Validity period: from March 6, 2024 to March 5, 2030

2. List of accredited study programmes

Major

Accreditation

No. Major Programn Validi riod
code ajor rogramme iiiizstion alidity perioc
AUN-QA 20/07/2019 - 19/07/2024
1 | 7440301 |Environmental Science |Environmental Science
AUN-QA 18/08/2024 - 17/08/2029
AUN-QA 20/07/2019 - 19/07/2024
2 | 7480103 |Software Engineering |Software Engineering
» AUN-QA 18/08/2024 - 17/08/2029
AUN-QA 20/07/2019 - 19/07/2024
3 | 7340201 |Finance and Banking |Finance and Banking
AUN-QA 18/08/2024 - 17/08/2029
Electrical and Electrical and AUN-QA 20/07/2019 - 19/07/2024
4 | 7520207 "éele.com‘l'mlnications Eelelcon1.1‘nl.|:1ications AENOA Currently awaiting the
ngineering ngineering - pabsanaRt feilt
AUN-QA 01/03/2021 - 28/02/2026
5 | 7420201 |Biotechnology Biotechnology rently iti
AUN-QA Currently awaltmlg“the
re-assessment certificate
AUN-QA 01/03/2021 - 28/02/2026
6 | 7340301 |Accounting Accounting Currently awaiting the

AUN-QA o
re-assessment certificate
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Major

Accreditation

No. Major Programme Validity period
code ) & organization yp
AUN-QA 01/03/2021 - 28/02/2026
7 | 7220201 |English Language English Language AUN-OA Currently awaitin.g the
re-assessment certificate
AUN-QA 01/03/2021 - 28/02/2026
8 | 7460112 |Applied Mathematics |Applied Mathematics Currently awaiting the
AUN-QA ;
re-assessment certificate
9 | 7340408 |Labour Relations Labour Relations FIBAA 26/11/2021 - 25/11/2026
10 | 7580105 |[Uroan and  Regional Urban and - Regional| - pyp o | 5671112021 - 25/11/2026
Planning Planning
11 | 7310301 [Sociology Sociology FIBAA 26/11/2021 - 25/11/2026
12 7310630Q7 Vietnamese Studies Vietnamese Studies FIBAA 26/11/2021 - 25/11/2026
13 | 7580101 [Architecture Architecture AUN-QA 01/11/2021 - 31/10/2026
14 | 7210403 |Graphic Design Graphic Design AUN-QA 01/11/2021 - 31/10/2026
15 | 7850201 Occupational Safety |Occupational Safety and AUN-QA 01/11/2021 - 31/10/2026
and Health Health
16 | 7720201 |Pharmacy Pharmacy AUN-QA 22/01/2023 - 21/01/2028
17 | 7520301 [Chemical Engineering [Chemical Engineering AUN-QA 22/01/2023 - 21/01/2028
18 | 7580108 [Interior Design Interior Design AUN-QA 22/01/2023 - 21/01/2028
Environmental "
19 | 7510406 [Technology C AUN-QA 22/01/2023 - 21/01/2028
, p Technology Engineering
Engineering
20 | 7380101 |Law Law FIBAA 20/09/2023 - 19/09/2028
21 | 8310301 |Sociology Sociology FIBAA 20/09/2023 - 19/09/2028
22 | 8340201 |Finance and Banking  [Finance and Banking FIBAA 20/09/2023 - 19/09/2028
23 | 7340115 |Marketing Marketing FIBAA 20/09/2023 - 19/09/2028
24 | 7340120 |International Business |International Business FIBAA 20/09/2023 - 19/09/2028
Business
Business Administration -
25 | 7340101 - ; FIBAA 20/09/2023 - 19/09/2028
Administration Human Resource
Management
Business Business Administration
26 |7340101N -y : - Hospitality FIBAA 20/09/2023 - 19/09/2028
Administration
Management
27 | 7480101 |Computer Sciences Computer Sciences ASIIN 08/12/2023 - 30/09/2029
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Major Accreditation '
No. e Major Programme el e(,l q, ¥ Validity period
code organization
28 | 8480101 |Computer Sciences Computer Sciences ASIIN 08/12/2023 - 30/09/2029
29 | 7580201 |Civil Engineering Civil Engineering ASIIN 08/12/2023 - 30/09/2029
30 | 8580201 |Civil Engineering Civil Engineering ASIIN 08/12/2023 - 30/09/2029
31 | 7580205 || ransportation Iransportation ASIIN | 08/12/2023 - 30/09/2029
Engineering Engineering
32 | 7520201 |Electrical Engineering |Electrical Engineering ASIIN 08/12/2023 - 30/09/2029
33 | 8520201 |Electrical Engineering |Electrical Engineering ASIIN 08/12/2023 - 30/09/2029
34 | 7520016 /?ut(‘)matllon and Control Aut(-)mat{on and Control ASIIN 08/12/2023 - 30/09/2029
Engineering Engineering
15 | 8520216 Aut(.)matl.on and Control Autclamanlon and Control ASTIN 08/12/2023 - 30/09/2029
Engineering Engineering
36 | 7220204 |Chinese Language Chinese Language AUN-QA 29/03/2024 - 28/03/2029
37 | 7210404 |Fashion Design Fashion Design AUN-QA 29/03/2024 - 28/03/2029
38 | 8340101 |DUSNESS Business Administration | FIBAA | 14/06/2024 - 13/06/2029
Administration
39 | 8340301 [Accounting Accounting FIBAA 14/06/2024 - 13/06/2029
Sport Management -
40 | 7810301 |Sport Management Sport Business and FIBAA 14/06/2024 - 13/06/2029
Event Management
Spor .
41 |7810301G |Sport Management | > ‘l’if Maggenak FIBAA | 14/06/2024 - 13/06/2029
42 | 7760101 |Social Work Social Work AUN-QA 05/01/2025 - 04/01/2030
43 | 7460201 |Statistics Statistics AUN-QA 05/01/2025 - 04/01/2030
44 | 8460112 |Applied Mathematics  |Applied Mathematics AUN-QA 05/01/2025 - 04/01/2030

V. ADMISSION AND TRAINING RESULTS

1. Evaluation indicators on admission and training’

Statistics as of December 31, 2025

No. Evaluation indicators 2025 2024
| | Average 3-year enrollment rate 94.5% 90.1%
2 | 3-year training scale growth/decline ratio -15.8% -4.9%
3 | Dropout rate 5.23% 6.97%

9 Includes indicators as defined in the Guidelines for determining evaluation indicators under Standard 5
(Admission and Training) of the Higher Education Institutional Standards issued together with Circular No.
01/2024/TT-BGDDT of the Minister of Education and Training.
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No. Evaluation indicators 2025 2024
7 | Rate of student satisfaction with lecturers 92.6% 92.7%
Overall graduate satisfaction rate 84.9% 86.7%
9 | Rate of graduates employed in their field of study 88.9% 92.0%
Statistics as of December 31, 2025
2. Scale of training, new admission, and graduation in the year
No. Number of Learners ig:::?:g Adl:l(izmn Graduate Eml];laot)::;ent
I | Undergraduate 28,636 6,940 5,316
1 | Field of Engineering Technology 110 39 16 81.1%
Full-time 110 39 16 81.1%
Part-time
Distance training
2 | Field of Social Services 253 73 42 84%
Full-time 253 73 42 84%
Part-time
Distance training
e el e
Full-time 1,056 385 164 94.4%
Part-time
Distance training
4 | Field of Life Sciences 864 206 134 76%
Full-time 864 206 134 76%
Part-time
Distance training
5 | Field of Natural Sciences 271 106 38 71.1%
Full-time 271 106 38 71.1%
Part-time
Distance training
6 | Field of Social and Behavioral Sciences 1,619 151 438 84.7%
Full-time 1,619 151 438 84.7%
Part-time
Distance training

10 Employment rate of graduates in jobs relevant to their field of study within 12 months after graduation.
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No. Number of Learners ilel;:::;g A(li‘;s‘:ion Graduate Emg:?::; ent
7 | Field of Architecture and Construction 2,661 675 333 88.5%
Full-time 2,661 675 333 88.5%
Part-time
Distance training
8 | Field of Business and Management 7,599 1,970 1,425 87.9%
Full-time 7,599 1,970 1,425 87.9%
Part-time
Distance training
9 | Field of Engineering 4,031 930 737 86.9%
Full-time 4,031 930 737 86.9%
Part-time
Distance training
10 ile:sn;igsoxnpllter and Information 2,642 576 659 85.3%
Full-time 2,642 576 659 85.3%
Part-time
Distance training
1 ll;ine\l/(i]ronm::ital Pliltl:cht‘ii)r:lment = 269 82 i Bl %
Full-time 269 82 41 83.1%
Part-time
Distance training
12 | Field of Arts 1,502 321 212 98%
Full-time 1,502 521 212 98%
Part-time
Distance training
13 | Field of Humanities 2,478 602 513 99.5%
Full-time 2,478 602 513 99.5%
Part-time
Distance training
14 | Field of Law 1,450 396 279 91.6%
Full-time 1,450 396 279 91.6%

Part-time

Distance training
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No. Number of Learners it:;:i?:lg 5 dz::ion Graduate Emg:?:;em
15 | Field of Health 969 181 202 97.3%
Full-time 969 181 202 97.3%
Part-time
Distance training
16 | Field of Mathematics and Statistics 862 247 . 83 87.1%
Full-time 862 247 83 87.1%
Part-time
Distance training
IT | Master’s Degree (and equivalent level) 606 377 45
I Field of Tourism: Hospitality, Sports 2 - i
and Personal Services
Full-time 12 12 1
Part-time
5 zle;ghe(:t:rrfi(:]lilﬁztional Sciences and 10 30 3
Full-time 30 30 3
Part-time
3 | Field of Social and Behavioral Sciences 21 - 14 0
Full-time 18 14 0
Part-time 3 0 0
4 | Field of Architecture and Construction 22 < 0
Full-time 22 5 0
Part-time
5 | Field of Business and Management 233 117 38
Full-time 219 103 38
Part-time 14 14 0
6 | Field of Engineering 77 67 1
Full-time 77 67 1

Part-time
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No. Number of Learners Clll‘l‘El'lﬂy N?w_ Graduate e e
Learning | Admission Rate!”
7 | Other (Occupational Safety and Health) 9 9 0
Full-time 9 9 0
Part-time
8 riiee:l(]lm:)lt;g;jomputer and Information 69 27 |
Full-time 63 21 l
Part-time 6 6 0
9 | Field of Arts 56 35 1
Full-time 30 19 1
Part-time 26 16 0
10 | Field of Law 93 25 0
Full-time 52 52 0
Part-time 3 3 0
11 | Field of Mathematics and Statistics 22 6 0
Full-time 22 6 0
Part-time
IIT | Doctoral Degree 46 30 4
1 | Field of Business and Management 3 0 2
Full-time 3 0 2
2 | Field of Engineering 13 12 2
Full-time 13 12 2
3 | Field of Architecture and Construction 17 8 0
Full-time 17 8 0
4 | Field of Mathematics and Statistics 8 6 0
Full-time 8 6 0
5 rl;‘iee:l(lln;iggomputer and Information 5 4 0
Full-time 5 4 0

Statistics as of December 31, 2025
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VI. RESULTS OF SCIENCE AND TECHNOLOGY ACTIVITIES

1. Evaluation indicators for science and technology activities''

No. Evaluation indicators 2025 2024
1 | Ratio of science and technology revenue 5.9% 5.7%
2 | Number of scientific publications per lecturer 1.18 0.95
3 | Number of WoS/Scopus publications per lecturer 1.3 1.1

Statistics as of December 3 i, 2025

2. Scientific research topics carried out during the year

No. Scientific research topic Quantity Impli(;m;;nztsa t(i\o,nNgl)ldget
1 | National-level topics 10 7,247,750,000
2 | Ministry and provincial-level topics 10 4,370,115,667
3 | Institutional-level topics 69 1,218,536,401
4 | Enterprise collaboration topics (domestic) 49 8,526,777,774
5 | International collaboration topics 5 1,050,747,146

Total 143 22,413,926,988

Statistics as of December 31, 2025

3. Results of scientific and technological publications

No. Evaluation indicators 2025 2024

Total number of publications recognized by the State
1 | Council for Professorship not included in the WoS, Scopus 141 86
lists, and utility solution patents.

2 | Total number of WoS and Scopus publications in all fields 732 591

3 Total number of monographs, artistic works, and national or g 7
international achievements in physical education and sports

4 | Total number of invention patents l 0

5 | Total number of utility solution patents 0 0

Statistics as of December 31, 2025

I Includes indicators as defined in the Guidelines for determining evaluation indicators under Standard 6
(Research and Innovation) of the Higher Education Institutional Standards issued together with Circular No.
01/2024/TT-BGDDT of the Minister of Education and Training.
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VII. FINANCIAL RESULTS

1. Evaluation indicators for finance!?

No. Evaluation indicators 2025 2024
1 | 3-year average operating margin 17.73% 17.93%
2 | Sustainable growth index 12.48% 27.81%

Statistics as of December 31, 2025

2. Operating results'®

No. Evaluation indicators g .2025 . .2024
(Billions VND) | (Billions VND)
A | TOTAL OPERATIONAL REVENUES 1,318.06 1,224.18
I 'Regular expenditure support from the state/
investors
II | Education and training revenues 1,209.53 1,129.58
1 | Tuition and fees from learners 1.155.65 1,072.49
2 | State budget contracts and grants 3.44 4.45
3 | External contracts and grants 199 2.00
4 | Other revenues 48.45 50.64
III | Science and technology revenues 51.25 44.84
I | State budget contracts and funding 6.73 4.33
2 | External contracts and grants 24.17 25.49
3 | Other revenues 20.35 1502
IV | Other revenues (Net Income) 57.28 49.76
B |t e 1,063.78 1,033.41
I | Salary and income 534.41 492.75
1 | Salary and income of lecturers 356.92 330.51
2 | Salary and income of other personnel 177.49 162.24
II | Expenditure for facilities and services 442.29 465.17
I | Expenditure for training 97.50 96.99
2 | Expenditure for research 127.47 108.13
3 | Expenditure for staff development 5.28 3.12

2 Includes indicators as defined in the Guidelines for determining evaluation indicators under Standard 4 (Finance)
of the Higher Education Institutional Standards issued together with Circular No. 01/2024/TT-BGDPT of the
Minister of Education and Training,

13 Consistent with the data in the Higher Education Institutional Standards Implementation Reporting Data Form

issued under Circular No. 01/2024/TT-BGDDT; excluding investment costs.
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No. Evaluation indicators ; ;2025 ; .2024
(Billions VND) | (Billions VND)
4 | General and other expenses 212.04 256.93
III | Expenditure for student support 76.16 49.07
1 | Expenditure for scholarships and study support 67.18 38.06
2 | Expenditure for research activities 2.65 | 1.78
3 | Expenditure for other activities 6.33 9.23
IV | Other expenses 10.92 26.42
C | SURPLUS 254.28 190.77

Statistics as of December 31, 2025

Ho Chi Minh City, date 29 month ¢ year 2026




